REGIONAL POLICY AND DEVELOPMENT OF LOCAL COMMUNITIES

THE FOLLOWING PROJECTS WERE ALSO IMPLEMENTED AS PART
OF THE SOCIAL INVESTMENT PROGRAMME IN 2017:
construction continued on the central complex

along with the Maritime Council, Gazprom Neft continued

of the Avangard Hockey Academy in Omsk,
and the academy’s branch in Muravlenko was put into
operation
the ‘Courtyard Sport’ project (children’s and adult
tournaments in mini-football, hockey, volleyball,
and hockey in valenki boots) and the ‘Drug-Free
Courtyard’ project (a mini-football tournament involving
courtyard-based teams in Novosibirsk) were held
and Omsk hosted the Alexander Shlemenko mixed MMA
children’s tournament
the company supported the 15th 'Spirit of Fire'
International Cinematographic Debut Festival, which
was attended by teams from 25 countries
and 32,000 spectators and showed 100 films

setting up specialized marine classes and children's
maritime and shipbuilding associations
support was provided for national holidays and measures
to preserve the national identity of the indigenous
minorities of the north
the Company continued to provide assistance to cultural
institutions as well as scientific, non-profit, sports,
and educational organizations

For more, see the ‘Regional
Policy and Development of Local
Communities’ chapters of
the sustainable development
reports for 2014-2016

Public recognition
The Company’s social programmes received five awards

at the tenth annual Corporate Philanthropy Leaders
contest, which was founded by the Donors Forum
association
‘DIY City’ took second place in the category ‘Best
project contributing to the development of non-profit
organizations, charities, and volunteering in a region
of operation’

Gazprom Neft’s ‘Mathematical Progression’ project was

recognized in the category ‘Best programme promoting
the development of education in Russia’
‘Stenograffia’ won second place in the category
‘Best programme supporting contemporary art
and culture in Russia’. Gazprom Neft was also
a laureate in the categories ‘Information transparency
of organizations’ and ‘Evaluation of social projects’

CORPORATE VOLUNTEERING
IN 2017:

4,567
GAZPROM NEFT
EMPLOYEES

+60%

282
EVENTS

58

+107%

WINNERS
OF VOLUNTEER PROJECT CONTEST

134 // 135

GA ZPROM NEF T І SUSTAINABLE DEVELOPMENT REPORT І 2017

KEY VOLUNTEER PROJECTS
OF GAZPROM NEFT IN 2017:
The corporate volunteering programme aims
to involve employees in the Company’s social
activities.

STRUCTURE OF THE CORPORATE
VOLUNTEERING PROGRAMME:
implementation of corporate and regional volunteer

projects, which are developed by the Company together
with NGO partners and local communities
a contest of volunteer projects via which the Company
encourages and supports the social initiatives
of employees that aim to solve urgent social problems.
The contest is held annually and may involve employees
of all the Company's enterprises
the intra-corporate mutual aid fund, which was
created to provide material and organizational
assistance to workforce members and their relatives
who are in difficult straits. The fund operates based
on the principles of co-financing from employees
and the Company
In 2017, the volunteer project contest was held
for the third time and received 118 applications. Projects
from of the winners were implemented with the support
of Gazprom Neft, and 928 volunteers took part in them.

JOINT SOCIAL INITIATIVES

Gazprom Neft actively involves its business
partners and consumers of the Company’s products
in the implementation of social initiatives. Along
with the Kaliningrad Sea Fishing Port, the Company
holds ‘Fisherman's Day’ for port workers, sailors,
and local residents each year. Gazprom Neft
regularly organizes charity and volunteer events
with the participation of employees of airfields
and airports at which the Company manages aircraft.
Such events include Saturday volunteer work days,
visits to orphanages, Victory Day events, and donor
initiatives.

1 — Habilitation is a system of medical and/or social activities that aim to help people
with developmental disabilities with adapting to the social environment or any kind
of activity.

In conjunction with the ‘Anton’s Right Here’ Centre

for Social Habilitation,1 Learning, and Creativity for Adults
with Autism. Over the course of the year, the Company's
volunteers and students from the centre create souvenirs,
which are exhibited at a charity Christmas auction
at Gazprom Neft.
In conjunction with the Raul charitable foundation.
Volunteers advise young people leaving orphanages
and boarding schools in St. Petersburg and the Leningrad
Region about employment and life issues by helping
them with their social adaptation. In 2017, Gazprom
Neft volunteers helped 120 children from orphanages
in St. Petersburg and the Leningrad Region, many
of whom have disabilities. Volunteers from the Company
taught children how to cook and use public transport
and provided assistance in the development
of the school curriculum, finding a job, and writing
a resume. In some cases, volunteers spent the first
working day with their clients to help them adapt.
As of the end of the year, 48 out of 94 young people leaving
orphanages had found permanent or temporary work.
‘Donor Day’. Participants in the Company’s traditional
promotional event included 1,061 people from eight cities
where the Company operates during the reporting year.
The mutual aid fund. The assistance programme
for Gazprom Neft employees in difficult straits has
been implemented since 2010. In 2017, the fund raised
RUB 11.53 million with 100% of the funds coming
from request for aid.
Over the course of 2017 – the Year of Ecology in Russia –
Gazprom Neft volunteers took part in a large number
of federal, regional, and local ecological promotional
events and implemented their own environmental
projects in the regions where the Company operates. Such
projects included garbage collection at the Novoorlovsky
Nature Reserve in St. Petersburg, the planting
of three green alleyways in Omsk and larch trees
in 850th Anniversary of Moscow City Park, repairs
to aviaries at the Young Naturalists Station in KhantyMansiysk, and environmental classes with children
from the Harmony Centre for Social Assistance
to Families and Children in Moscow, among others.
During the reporting year, Gazprom Neft's volunteer
programmes received a number of awards in the ‘Good
Deed Champions’ contest, which was held as part of the 6th
Moscow International Forum ‘Corporate Volunteering:
Business and Society’. The ‘Discovering the World
Together’ project won first place in the ‘Skills Volunteering’
project. The ‘Art of Being Kind’ project won a silver medal
in the ‘Local Communities’ category. Complex environmental
projects implemented by Gazpromneft-Muravlenko
in the YNAD won first place in the ‘Best Environmental
Project’ category.

